G-3 (A)-Work and Society 2013 Pattern (Regular & External)
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The guild system
lasted for a very
long time but
gradually started
declining from

century.
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imports an
impossible
double burden of
work on women .
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housework fall
into the realm of
reproduction not
production
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is a special type
of system
needed to run
the organized
industry.
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__replaced the
rule of thumb
work methods
with the
methods based
on scientific

study of the task.
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designed his first
car factory at
Highland Park,
Michigan in
1908.
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_ allows
employees to
perform some or
all of their
responsibilities
from home or
phone via
internet.
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was also
considered as
dehumanizing.
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Taylor’s

studies rested
control over
knowledge of
production
process.
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the entire
production and
everything was
under his
personal
ownership.
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